Pre-Retirement



For discussion

Retirement Eligibility v Medicare Part D

Healthcare options u  Other benefits in retirement
National & International coverage v Paying benefits after retirement
Medicare enrollment v Open Enrollment annual change

Medicare coordination of benefits period

v Keeping your o6ducks



Retirement Eligibility

Effective November 1, 2002, to be eligible for retirement from the USG System, an
employee must meet one of the following 4 conditions at the time of separation from

employment.
BOR Policy 8.2.8.2




Retirement Eligibility

A An employee must have been A An employee must have at least 30 total
employed by the USG for the last years of benefitted service established
ten (10) years in a regular, with a State of Georgia sponsored
benefitted position and have retirement plan, of which the last five
attained age 60 (5) years of employment must have

been continuous and with the USG

A An employee must have at least 25

total years of benefitted service i1 An employee must be deemed to be
established with a State of Georgia totally and permanently disabled, as
sponsored retirement plan, of documented through the receipt of

Whiclh the last five ﬁ) yeglrs of disability benefits from Social Security
employment must have been or from the TRS, following 10 years of
continuous and with the USG

continuous service withthe USG ina
regular, benefitted position
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Retirement Eligibility

A An individual who has retired from another State of Georgia sponsored
retirement plan may not count such retirement service toward meeting
the eligibility criteria for retirement from the USG

Just because you meet the criteria to retire under TRS does not mean you
have met the criteria to retire with USG benefits!




Healthcare Options In Retirement

Medical and dental coverage may continue once you retire. Medicare
eligibility is a determining factor in your coverage options.




Retiring under age 65
non-Medicare

A You pay the same monthly premium as an active employee

A You will continue with the same plan you had as an active employee
A BlueChoice HMO

A Kaiser HMO
A Comprehensive Care
A Consumer Choice HSA



Earn a Bigger % Piece of Your Healthcare Premium for Retirement

Employer % Healthcare

Preminum Contribution : 15%

*Employee hire on
Years of Service

Employer % Healthcare
Preminum Contribution : 70% Employer % Healthcare
Preminum Contribution : 45%
Employer % Healthcare
Preminum Contribution : 60%

A University System of Georgia will contribute toward healthcare premiums at the following scal
you retire based on years of service



Changes to plan coverage after retirement

v You maydrop any of your benefits at anytime
v You are no longer subject to pre -tax rules on your premiums
v You may file your monthly premiums on your taxes
v Once dropped you may not re-enroll in the future

v You can not add or change plan coverage for medical, dental or
vision unless you meet a qualifying event




Changes to plan coverage after retirement

If you are enrolled in BlueChoice HMO and are 65 on or after you retire;
you must change your medical plan

You are enrolled in BlueChoice HMO or Kaiser and moving out of Georgia;
you must change your medical plan

Your dependent is age 26; your dependent is no longer eligible for medical
coverage

You may not add a current dependent to your medical plan after you retire,
even if he/she is under age 26



National & International Coverage

Healthcare coverage if your reside or travel outside of Georgia




National and International Medical Coverage

A For national and international coverage you have two plan options:
A Comprehensive Care
A Consumer Choice HSA
BCBSBlueCard National throughout the US
Worldwide coverage for international coverage

In-network rates apply for out -of-country coverage

o T To I

Blue Choice HMO and Kaiser Emergency Coverage Only



BENEF TS

Other Benefits In Retirement

A wide array of choices from Georgia State University




USGBenefits GSU Voluntary Benefits

Must be enrolled in prior to May enroll in after retirement
retirement
v Dental coverage 8100% employee v Pet Insurance

paid

v Auto & Home Insurance
u  Life insurance

v Vision coverage 0100% employee
paid

v Health Savings plan (HSA)



Basic Life Insurance at Retirement

A Basic Life remains at $25,000 at no costto  you

A Be sure to keep your beneficiaries up -to-date!

A This is NOT a death benefit, be sure to state in your will, your funeral expense plan

v You may choose to take any of your BOR life into retirement with the
following:

A Dependent Life reduces by $5,000 coverage on your spouse and/or child(ren)

A Supplemental Life is reduced by lesser of 50% or $15,000



Plan Options

Option Coverage Amount Cost

® BOR Basic Life & AD&D $25,000 $0.00

Beneficiary Designation

Name Relation Percent Designation
| 100 % Primary v
You may elect a primary and a secondary beneficiary
0 %o None v

0 % None v




Benefit Premiums in Retirement

How to pay for benefits




Paying for benefits after retirement

v You may set up retiree benefits in ADP  beginning the date of your
retirement and up to 29 days thereatfter

v You will receive a bill coupon from ADP Cobra services within 10 business
days

v Set up direct debit with Benedirect at www.benedirect.adp.com
v All retirees are subject to direct debit payment for premiums

o Around the 7 t of each month

v Only Medical, Dental, Vision and Life Insurance




Open
Envollment

Annual Open Enroliment for Retirees

All retirees are required to review the information on changes to
their benefits for the coming year



Open Enroliment

u  OE period is generally mid October to mid November

v BOR wants all USG participants to review their benefit record
during OE

u Some penalties may be incurred for those who do not
review and/or update information

v Changes take effect on January 1%t




Open enrollment what you can do

/A During the annual retiree change period, you have 3 options:
/A Drop or discontinue benefits

A Participate in a different healthcare plan option if you are enrolled
/A Remove dependents from your current  coverage



Open enrollment what you cannot do

v Add medical, dental, vision or life coverage
v Add a dependent child(ren) or spouse

v Unless you experience a qualifying event

v At which time you may add a dependent at anytime throughout the
year, within 30 days of the qualifying event




Open Enroliment as a retiree

The new 06certai nt y bendfitawilevolveandichange r et i r e
v Stay informed!

OE plan year changes will be mailed to home address

Email notifications also provided
u  Keep you email address up to date in ADP

Benefit changes for OE and updates throughout the year will be posted on the retiree
website at hitp://retirees.hrgsu.edu /

uonline quarterly reviews are highly recommended with the current healthcare
landscape and retirement changes



http://retirees.hr.gsu.edu/

2015 USG Open Enrollment
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2015 Rwtets Banalts Informatan

2015 Retirees Benefits Open Enrollment
Information

Online Resources

(404) 413-3330
(404) 413-3335 (fax)
Email: benefitz=@gsu.edu

Mailing Address
P.O. Box 3932
Atlanta, GA 30302

Pre-Retirement for G5U Employees

et ready
to make the most of
your benefits for 2014

5 By

2014 Retirees Benefits Information

Cost of Living Adjustment

Logon To

How to .. ADP



http://retirees.hr.gsu.edu/
http://retirees.hr.gsu.edu/

Online Resources
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USG website for retiree information

Retiree Benefits

S Frrt dengly (I Smail orshare  Modifed December2 2014

Onverview

Aboulus

Misslon, Vislon and Values
JODs

* Banefits

Retres Benenis
Your 2015 Coverage Op#ons
Retrament Plan nPrmanon

Tulton Assistance Program
{TAP)

Family and Madical Leave Adt
(FMLA)

G=orgia Higher Educaton
Sawving Plan

ContaciUs
New Emc%o)\ee Qriantaton
Doncies
nganrzafonal Davelopmant
Camgus =R Officers
News
USG Workplace Wealinass

Contactus

As 3 USGretres, saveral aspacts of your benatis ara difierent from those of
cument USG empioyees.

Healthcare plans

As 3 USGratree, you may change your heaincare pian during open enrolmant.
ifyou do notwaniio change your healihcare pian, your curreniplan Wil ramain
in efiactfor 2015 you 1ak2 no ackon during e op2n enroment period this fall.

Important Note: You mustcarify your 0923000 us2 for 2015. The 190aceo use
surcharge hasincreasad 1 375 per monm per 0DACC0 User age 13 + coverad
Dy your USG heamncare plan.

Due 1 e Aflordasie Care Act, during the 2015 Open Enrolment pariod,
ratre2s may enrol depandanis age 12-25 In Malr USGnaamears pian
coverage up frough Me end of 2 mont In which e dependentiums 25. This
Open EnroEment will be Ma lastopporiunity 10 do add Mesa dagendants uniess
you experience 3 quaitad cnange In famay stats.

Two ofthe USG heaitncare plans will have new names for 2015:

e Compranensive Care plan (formeny Me Open Access POS plan)
e Consumar Choks HSA plan (formariy Me HSA Open Actess POS plan)

2015 Retirss Brochurs



http://www.usg.edu/hr/benefits/retiree_benefits
http://www.usg.edu/hr/benefits/retiree_benefits

Keepli ng your o0duck/s

Other benefits to consider



Perks In Retirement (-h.(,lﬂla:séﬁ

Lniversity

RETIREES

v Free parking with your GSU Retiree |ID

v Membership at GSU recreation center

v Georgiaodos Own Credit Union
v Employee Assistance demployee & family

u GSU 62

v Open Enrollment Benefits Fair



Important information
for separating employees

http://employees.hr.gsu.edu/benefits/

Important Information for Separating Employees

Payroll

Once your department submits an ePAF and the Benefits Office receives the completed Clearance form, the
payroll specialist will conduct a leave audit. If there is a vacation balance and payout is approved by your
department, you will receive your vacation payout within the next 30 days. Vacation payout is taxed at 25%
(Irs Code). Sick leave is not paid out.

Please ba sure to log onto eTime and verify that the information on your timecard is acourate.

our |ast paycheck will be administered on the regular pay schedule and will follow the format (check or
direct deposit) as you have designated in the ADP portal.

separating-employees/

Clearance form should be coordinated
with your HR Rep.

Benefits

Benefits coverage ends on the last day of the month in which your employment ends.
1f you would like to continue medical, dental, vision, and healthcare flexible accounts, you can do so under
COBRA. You will receive a packet mailed to your home address from ADP.
—  The effective date is tha 1™ of the month following the last day of coverage through Georgia State
University.
Health Sovings Accounts: Since you are the owner of the Health Savings Account [HSA), you may continue to
maintain the account.
Fiexibie Spending Accounts: Your Medical and Dependent Care Flexible Spending Account (F5a)
contributions will end with the deduction on your last regular payroll check. There is a 30 day grace period
to submit daims for services incurred before your employment end date. Mo card transactions after term
date.
Liffe insurance: You have the option to continue the Cigna Board of Regents Life insurance and Liberty
Mutual Voluntary Term Life insurance plans. The forms will be mailed to your home address. The
applications must be submitted within 30 days of employment end.
Retirement Plans: You have the option to leave, rollover, or withdraw your retirement funds.
—  TRS members:
o Complete the Application for Refund of Contributions that can be found on the TRS website at
W Irsea.com
—  ORP members:
o Contact your retirement vendors (Eidelity, TI8A-CREF. or YALIC) to request withdrawal/rollover
forms.

Miscellaneous |

Please update your phone number and address information in the ADP portal at www.portaladp.com. A
separation notice, COBRA packet, and your W-2 (in January) will be mailed to the address as listed in the
systam.

For assistance with ADP login contact the USG Shared Services Center at 1-855-214-2644 or by email

helpdesk@sscusg edu.
Your yearly tax forms |W-2) will be available on the ADP portal. You will have access to the portal for 3
years ing your ion from the University.

Fa: (404) 413-3305 Phone: (404) 413-3330 Email: benefits@gsu.edu

Mailing Address:
Georgia State University
HR-Banefits Office
P.O. Box 3582
Atlanta, GA 30302



http://employees.hr.gsu.edu/benefits/separating-employees/

Your FSA & HSA Accounts at Retirement

FSA Accounts HSA Accounts
A Must incur all expenses by last
working day A Funds available until balance is
exhausted

A 90 days from retirement date

to apply for reimbursements A You may not contribute at age 65 if

you are working & enrolled in
Medicare

A At age 65 withdrawals may be made
for expenses other than medical,
dental & vision



Vacation payout

A Maximum payout of 360 unused,
accrued hours for 12 month
employees

A May transfer to a 403b
A Taxed at 25%

A You must receive approval from
your department if funding is
from a sponsored fund, grant or
project




Benefits are not guaranteed for life




